
Corporate Social

GMINOTCH INDUSTRI

POTICY

A. PREAMBTE

GMINOTCH INDUSTRIES LIMITED (.The
November 28, zoo6. The Company has been
manufacture, refine,-treat, blend, puri$r, pu
distribute, supply, sell, import, expirt, trade
juices 19- grapes and fruits, fruii crushes, I

liquors, foreign liquors, all types of wine r
from grains, molasses, ethanoi, fuel ethanol,

Company in the core focus areas of providir
exportable support to students from the d

and all kinds of soft drinks, mineral w

and derivatives thereof.

Over the period of its long existence, the
community service and tried to reach out
empower their lives and provide holi
Responsibility (CSR) activities and efforts

improved access to healthcare services and
use of energy resources. Thus the Compan
community at large and provide services
operate in alignment with the Company,s phi

The Company's CSR Poliry focuses on
resources to broaden access to basic facilities

B. DEFINITIONS

'Act'means Companies Act, zor3 and rules

'Administrative overheads" means the
'general management and administration'
functions in the Company but shall not
the designing, implementation, monitori
Corporate Social Responsibility project or

'Board of Directors' or 'Board', in relation
body of the directors of the Company.

)ompany') has been incorporated on
ngaged in the activities pertaining to
nq, 

-stole, 
bottling, canning, market,

nd deal in all types of breweries, fruii
uit.jellies, fruit jams, ketchups in any
, distillers of alcohol, beer, .orr.ray

mythalators, malsters, E.N.A
ages and any product, byproduct

pany has upheld its tradition of
the underprivileged in order to
development. Corporate Social
constantly being made by the

ity education sell, import, and
vantaged section of the society,

building regarding efficient
ives to be in service of to the

create holistic development and

the full range of the Company's
underserved population.



"corporate sociar Responsibility (csR)" means the activities undertaken by theCompany in pursuance of .its statutory obligation laid down in section r35 of theAct in accordanc: *1,h the provisitns contained in the Companies (Corporatesocial Responsibility poricy) Rules, zor4 (incluii;;;;y'"mendment thereto or re_enactment thereof) [hereinafter referred to as ,the i.rt"r,];

"csR Policy" means this policy, containing the approach and direction given by theBoard' and includes guiding principles fo.' ,.l..tio.r, implementation andmonitoring of activities as weil Is form.rLtion of the 
".r.rr"t action plan;

'Directors'means Directors of the Company.

'Ministry' means the Ministry of Corporate Affairs of the Government of India.

"Net Profit" means the
prepared in accordance
Rules;

net profit of the as per its financial statementwith the applicable provisions of the Act read with the

"Implementing agency,,would mean and i ude any of the following agencies ororganizations - through which the Com undertakes its CSR projects andactivities and which satisfies the applicable st
the Rules:

. a company established under section g of
a registered society, registered under section
ry6 (43 of 196r), established by the company,
company, or through civic society partneri:
specific purpose to meet the objectives of soc

. a company established under section g
registered society, established by the Central

. any entity established under an Act of p

. a company established under section g of
a registered society, registered under section
196r, and having an established track record
similar activities

"Ongoing Project(s)" means a multi-year , undertaken by the Company in
lines not exceeding three yearsfulfillment of its CSR obligation having

excluding the financial year in which it was menced, and shall include such
project that was initially not approved as a
has been extended beyond one year by the Boa

tions laid down in the Act and/or

I

Act, or a registered public trust or
and 8o G of the Income Tax Act,

her singly or along with any other
any company registered with

ts.

Act or a registered trust or a
or State Government;or

ffient or a State legislature; or

Act, or a registered public trust or
and 8oG of the Income Tax Act,

f at least three years in undertaking

ti-year project but whose duration
based on reasonable justi$ffi' 7 (\i\uui-;7t:\

riiY'-r^^\ '/.+\\,l:t'-'." Clitl ttl\m\'a\
frL{'ta3a4il/li;

i\;=.{tZ{4SH"b



C. TITTE AND APPLICABILITY

The Company has been undertaking cgmmunity oriented programmes for
;illT:::_.1":lr"T::j_:L1.*f ,^,,*:i.,i"*;r;il3o!q"o,1onrheCompany,s,
focus areas 

"ru 
*r,""r,trated o, irr"r"lrj;;;;;;JJil'::':1",1J"""t"Jil.11r1,1

development with a focus on ,rnd.eJ pri",.g"i^ f,"opt" living around itsmanufacturing units and other establishm"rrtr. rfr" colp".ry wishes to formalizeand institutionalize its efforts made in the domui, of corporate socialresponsibility in this policy document.

This Policy shall serve as a guiding document to help identi$r, execute and monitor

Fl*,*:i::;.;.1$"n.1g*1,^T 
the snirit 

"f :h.i,il;.-iij, poricy shau appry to auCSR initiatives and activities tak"., up by the company il ;J"I#i:illd#
sections of the society.

f::1::::jl:-f::n-l^ nh.il3sonhy and. griding principtes, in compliance withthe spirit underlying tr,e pro"isio* ois..tion r35 and reh'IJ?r""#"i.'#oo,
1' The company recognizes the importance of good corporate governance and

:::Hi:: r_1.,11,."rr:1sibility. rt seeks to fro-ote anditr".,g,t"., the trust of
:::::l:l*']:.,:ly'jakeholders and the p|,uri"; 

""J t"ri""es that operating in
accordance with goo-d corporate gor.rr"rr.F 

""a 
.orpo* ;;.tJ;"il;;ilir;

practices is in its philosophy

2' The CSR Policy shall be governed a.,d guid"fi by the Company's corporate visionto achieve inclusive growth,, and its aspi].atio., for serving multiple market
segments, its customers, shareholders, empr]oyees and community at iarge.

I

3. To this endeavor, ,h: Company shall ftrre to demonstrate the highest
standards of ethics and act in accordance .{vith the applicable law for the best
interests of its shareholders, stakeholde* 

"rJd 
the society.

a' The Company's CSR Policy has been frame! and formulated in accordance with
Section r35 of the Act and the rules made thdreunder.

s. The Company's CSR Poliry is aligned with hedule VII of the Act.

6. The Poliry shall apply to all CSR progra /projects of the Company.

.O



This policy will apply to all projects / programmes undertaken as part of thecompany's Corporate Social n'"rl""riuilrry a"na *iiL; developed, reviewed andupdated periodically with .eference io ,.I.',r".rt .rr".rg", in corporate governance,international standards and sustainable and inrro,r"-t-i'* practices. The policy will
il:,r:::,: 

compliance and alignment with Secti*;;riih" A.t 
",rd 

s;i;;ule wr

E. CSR VISION

- To be a sociaily responsible Indian c_om-qanr empowering rives by providingaccess to education , healthcare , art facilitl.r , ,t iit development, livelihoodopportunities etc. to improve the overall quality oifif".

- To actively contribute to the social and economic development of thecommunities in which the lompany operates. It wishes to build a better, saferand sustainable way of life for th. *"uk"r sections of society and contribute tothe overall human develo.pment.

D. SCOPE

I

ft"" spirit entrepreneurship and

s(rong commitment towards the
unity service.

F. CSR MISSION

The Company's mission is to implement CSR mmes and projects that assist
in creating an empowered environment in society for inclusive growth
leading to social and economic developm the community, in which we
operate. Through a series of interventions, it s to reach out to various sections

- To promote inclusive growth fired
community development.

- To be recognized for the Company,s
community and to uphold the values of com

contribute towards the well being and welfa
especially across its area of operation. It wo

of society and provide them opportunities that

The Company's strategy is to integrate the ac. ties in community development,
social responsibility and sustainable liveli encourage each business unit
or function to include the considerations into
the Company will constantly strive to review

operations. To achieve the same,

power their lives.

improve its efforts to positively
the people across the country,

ensure the same by continually
reviewing and improving its efforts to responsible business pr
uphold the highest ethical standards in all i gagements, and take
initiative to reduce damaging impacts on environment and

f.r\\ -' --- -)
lrJ \ -/\it rk\'".*y' *
"\Sqsnt$z

b;j
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and the marginalized section, oitt. society.
eavor to reach the disadvantaged

The Company is committed to identifying and s$pporting programmes aimed at:

- Provision ofaccess to basic healthcare servi /facilities, safe drinking water &sanitation and conducting health awareness

The Company seeks to impact the lives of tl
gngagrng in activities that aim to improve i
dedicated to the cause of providing access to
educating them and to improvirig their qu
undertakes programmes based oI the i,
healthcare, education, art and promoting
remains at the forefront. Across the different
Company, it would be the Company,s tireless er

- Empowerment of the disadvantaged
inclusive education for all, as well 

-as

development.

- Supporting environmental and

workplace of diversity and inclusion.

G. CORPORATESOCIATRESPONSIBITITY

conservation, adoption of initiatives resu
(GHG) reduction and transformation into a

- Undertaking livelihood generation/
projects.

- Any other programme that falls under the
at the empowerment of disadvantaged secti

- Undertaking/supporting sports activities
various forms.

H. GOYERNANCE

The approval of the CSR poliry and
Company's Board of Directors. The responsi
promote the strategy and to administer
partner(s) or via self-implementation or th

disadvantaged by supporting and
contribution to the society. tt i,
lsic s;1wces, empowering ieople,ity of life. While the -&"pi"y
fied needs of the community,
rmunity development initiatives

RPOSE STATEMENT

programme areas focused by the

Ps.

-of society through promoting
livelihood generation and skill

:al balance through energy
into Greenhouse Gas Emissions
carbon business practices.

ion and women empowerment

pany's CSR Policy and is aimed
the society.

programmes of act & culture in

is the responsibility of the
of the board of directors is to
policy through implementing
a Trust to be formed by the

Company either alone or in association wi r companies. The-.boifr
directors shall provide guidelines for proj ereciion.,tr_fryS

w4s \?
200f---)-



of directors is

reported effectively.
ions and are

ROLES AND RESPONSIBILITIES OF D OF DIRECTORS

The Board of the Company will be responsible

1. Prepare, revise and modify the CSR
same with the Board of'Directors for its

HR or CSR teams, wherever applicable. The I

projects/ programmes are compiiant with the

2. Ensure that the programmes /projec
own or through the implementing partn

to ensure that
monitored and

for the Company and place the

policy of the Company and are also ali
the Act.

3. Will provide guidelines for

undertaken by the Company on its
; are aligned with the approved CSR
I to Schedule VII and section r35 of

of projects / programmes or
Human Resource or CSR teams,

implementing partners to the respecti
wherever applicable.

the board of directors shall provide the rea
the Board and such reasons shall also be i ed in the Board's report.

6. Receivingreportsfromlmplementing performanceandeffe
ctivenessofprojectssupported by the Com

7. Reviewing the findings and regarding the CSR initiatives

4. Review and approve annual budgets wi

5. In case the Company is not able to
average net profits of the preceding tJ

from any investigation or audit cond
audit or consultants.

8. Respond to any guey, observation or cl
Corporate Affairs or any other regula
Company's CSR supported initiatives.

9. Ensure that the Company's website dis

10. Develop and institutionalize a CSR
r35 and the Rules made thereunder;
Action Plan;

respect to CSR programmes.

the stipulated two percent of the
ncial years or any part thereof
for not spending the amount to

regulatory agencies or external

ication sought by the Ministry of
authority with regard to the

the approved CSR poliry.

.g mechanism in light of Section
, recommend and



11. Holding meetings to discuss and
activities and any change that needs
approval

12. Periodically update the Board on the

- 
13. And any other responsibility, as maybe required by ifr"

upon the progress of the CSR
informed to the Board for its

of the approved CSR activities;

suggested by the Board or, as may
and/or the Rules.

ffi;h'3 lt ui ss4s t ';)
-': I nri-.:rfia'-. ', i'.



A specific budget is to be allocated for csR activities in each financial year sothat the Company 
lplnds every year a minimum amount as may be specified inthe Act and/or the Rules (which currently is zo/o(t*o p". cent) of the average netprofits made during the 3 (three) immediately preceding financiar years)or suchhigher amount as may be recommended uy t(.'J 

"ppr"""a by the Board. Thisbudget shall be project/programme driven.

Any^surplus arising out of the CSR activities shall not form part of the businessprofit of the Company.and shail be ploughed back into the same project.rf theunspent csR expenditure pertaining to an annual csR project shall be

:11:fjY r:_iiv tund in schedule vir or the Act, *iir,ir, 6 (six) months fromthe end of concerned financiar year. rf the unspent Csil;;#;#;"il", ilan ongoing Project, the amount has to be transferred to a separate bank

::::r:,":?5.:1"i 
'_y"'r:ll csR Accounl" 

for that financial year to be opened

CSR BUDGETAND FUNDING

with a scheduled bank within 3o (thi

CSR project in pursuance of its obligati

Excess CSR expenditure could be set
subject to the conditions mentioned in
by the Company for creation or acquisi
may be prescribed in the Act.

with a scheduled bank within 3o (thirty) days of the end of the concerned

in:::ll::i:l1j::,:b::f:t,on thatongoi,,g csR project in pursuance of itsobligations towards the CSR poliry, within a p"-riod of 3 ithree)'nnarciat y"".r.
H"::jl:.!:TT, is unlble to.',1""9 rhe CSR 

"*p"r,dit,r.e 
on the ongoingr!Dr\ Plurest rn pursuance ot lts obligatiol'r towards the CSR policy within the

prescribed period of 3 financiar years, it would be required to transfer the
amount so unspent to any fund specified [n Schedule VII of the Act, within 3o(thirty) days from the date of completion of the third financial year.

in succeeding three financial years,
Act. The CSR amount may be spent
of a capital asset, in the manner that

If the Company spends any amount over such average net profits then the
same is to be considered as excess CSR iture which can be set- off in the
immediate succeeding three financial
prescribed under the Act.

K. SETECTION

subject to the conditions as

LIST OFACTTVTTTES/PROIECTS
SELECTION PROCESS:

The Company can undertake any of r

other activities/ projects as may be
Affairs from time to time as a part
("cSR"):

NDER THE tAW AND THEIR



| . . Eradicating hunger, poverty
including preventive health care
the Swatch Bharat Kosh set-up by the
of sanitation and making avaiiabie saf

{ Promoting gender equality, er
and hostels for women and orphans

/ Promoting education, inclu<
enhancing vocation skills, especially
differently abled and livelihood

{ Prntnnfino ao-Jo* ^^.,-

centres and such other facilities for
inequalities faced by socially and eco

,/ Ensuring environmental sustai
of flora and fauna, animal welfare,
resources and maintaining quality
contribution to the Clean Ganga Fund
rejuvenation of river Ganga;

r' Prnterfinn nf nrfi^--l L^-i+-^^

public libraries; promotion and
handicrafts;

r' Measures for the benefit of
their dependents,

Minister's Citizen Assistance and Reli
CARES Fund) or any other fund set u

Promoting education, includi

Protection of national heritage
of buildings and sitbs of historical im

,/ Central Armed Police Forces (

(CPMF) veterans, and their dependents

/ Training to promote rural
Paralympic sports and Olympic sports;

,/ Contribution to the prime

economic development and relief and
other backward classes, minorities and

r' Contribution to incubators or
the field of science, technologf, engi
Central Government or State
any agency of the Central Government

trition, promoting health care
itation, including contribution to

ng women, setting up homes

ly backward groups;

Lce and works of art; setting up
ment of traditional art and

tral Government for the promotion
inking water;

Emergency Situations Fund (pM
the central government for socio

fare of the schedule caste, tribes,

I education and employment,
children, women, elderly and the

tting up old age homes, day care
citizens and measures for reducing

ility, ecological balance, protection
forestry, conservation of natural
soil, air and water, including

-up by the Central Government for

and culture including restoration

forces veterans, war widows and

and Central Para Military Forces
luding widows;

nationally recognized sports,

's national relief fund or Prime

and development projects in
ing and medicine, funded by the
or Public Sector Undertakine or
te Government;and; ,6X30

N



r' Contributions to public funded Universities; Indian Institute ofTechnology (llrs); Nationai laboratories and autonomous bodies establishedunder Department of Atomic Energy- (DAE); D"pu.t-".rt of Biotechnology(DBT); Department of scien.. 
".rd 

Technolojy' (DST); Department ofPharmaceuticals; Ministry of Ayrrveda, yoga Ind Naturopathy, Unani,siddha and Homoeopathy (AyusH); Ministry iiri.",ro.,ics and InformationTechnology and other bodies, namely Defense Research and Developmentorganisation (DRDO); Indian c.oycil of Agricurtural Research (rcAR);Indian council of Medical Research (lcMR) 
".rith" Council of scientific andIndustrial Research (CSIR), engaged in conducting research in science,technology, engineering and medicine aimed at promoting sustainable

Development Goals (SDGs).

r' Rural development projects

r' Slum area development.

[Explanation.- For the purposes of this item, the term 'slum area, shall mean anyarea declared as such by the Central Government or any state Government or anyother competent authority under any law for the time being in force;

r' Disaster management, including relief, rehabilitation and
reconstruction activities.

'/ Any other activities in relation of the above and all other activities
which forms part of CSR as per schedule vll of the Act, zor3 (the ,,Act,,) 

as
amended from time to time. (collectively referred to as 

,,CSR 
Activities',).

The Company shall be undertaking CSR Activities only in India. provided that the
preference shall be givep to the local areas and areas where the Company operates
for undertaking the CSR Activities.

LJ
)r



CONDITIONS AND RESTRICTIONS

The Board of Directors shall be by the following conditions andrestrictions while undertaking any C5R prol /programmes/activities :

a) The csR projects/programmes/activities undertaken by the company, as perthis policy shall exclude aciivities undertaken in pursuance of its normal business.

b) The CSR projects/programmes/activities shall be undertaken in India onlyexcept for training of Indian sports personnel outside India who is renrecenriha
!^rvr,L rur Lrc,r,rrB, or rnaran sPorts personnel outside India who is representingany State or Union Territory at national level or India atlnternational level.

c) The CSR projects/programmes/activities that benefit only the employees ofthe Company and their families, shall not be considered and not quali$, as CSRexpenditure. rrvL Yuq,r/ (

d) Contribution of any amount directly on indirectly to any political party undersection r8z, shall not be considered and not gualify 
", csn expenditure.

:)-,3-.- 
surplus, 

lt 1"J, 
arising out of the CSR projects/programmes/activities

shall not form part of the business profit of the Co-p"ry.f) Activities supported by the coo'p"ny on sponsorship basis for derivingmarkefy benefits for its products or services shall .,oi fo.rn part of CSR
expenditure.
g) Activities carried out for fulfilment of arry other statutory obligations under
any law in force in India shall not form part of,csR expenditurl.

L. IMPLEMENTATION

The Company shall participate in projects / programmes either
independently or through a CSR Trust in ity with the requirements of
the Act, Schedule VII thereto and the Rul thereunder.

The Company may enter into partnerships alliances with NGOs, other Trusts,
or other Corporate Foundations etc. to
programmes/projects.

te a multiplier effect for its CSR

The Company can also implement prog
companies.

in collaboration with other

The board of directors'will oversee the
CSR projects/programmes and periodic
the board ofdirectors.

ntation and monitoring of all
shall be provided for review to

..-.1

6.%S\
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*

The company may build cSR capabilities of its personnel as well as those ofimplementing agencies through institutions with established track records 0f atleast three financial y."rJ .Th" board of directors wilr oversee theimplementation and 
Sgnitoring of ail. CSR proje.irfiog."mmes and periodicreports shall be provided for review to the board ofdirectors.

The Board shall ensure the calculation of net profits is as per the section r9g ofthe Companies Act, zor3 and Rule 2(h) _ D"finition of Net profit as per theCompanies (Corporate Social Responsibility poliry) Rules, zor4

once the csR is applicable to the Company in any Financiar year, the Boardshall ensure that the CSR is carried out for next immediate three financial yearsirrespective of the applicability of cSR for the next Financial year. - Rule 3 of theCompanies (Corporate social Responsibility Folicy) Rules, zor4.

The time period / duration over which a particular project or program or activity
spreads, will depend on its nature, .*t.rt of .orr.r"ge and the intended impact
of such Projects, Programs or Activities.

M. MONITORING

be

or

The Company will institute a monitoring {nfl review mechanism to ensure that
each CSR project /programme has:

1. Clear objectives developed out of the societal needs that may
determined through need assessment studies and research (secondary
primary).

2. Clear targets, timelines and measureable indicators wherever possible.

3. A progress monitoring and reporting framework that is aligned with the
requirements of Sectionr 35 of the Act and the CSR Rules.

I

The board of directors shall assign roles and responsibilities to the relevant team
towards monitoring of the CSR activities and would have the responsibility of
monitoring approved projects and funds disbursals for such projects. Monitoring
mechanisms may include visits, meetings, and progress reports.

I

Monitoring will be done with the help of identified key qualitative and
quantitative performance indicators, with a continuous feedback mechanism,
and recourse for mid-course correction in implementation, if needed, to ensure
efficacy. With regard to the budget, the Company will establish an accounting
system that will allocate and account for CSR spend across projects and
programmes.

ry



N. REPORTING

The Company will monitor progress of CSR
impact to the Board from time to time. The
performance in its annual Director,s Re
prescribed in the notified CSR Rules of Secti

O. AMENDMENT IN CSR POLICY

Any modification/amendment in the
prior approval of the Board of Directors
shall include an annual report on CSR con
Companies Act, zor3 and rules made t
The Company shall also disclose the
the official website as required under t
issued pursuant to the Act has been
of Directors and shall be placed on the

P. ARXAS FOR CSR INTERVENTION

The Company has adopted a focused
implementing its CSR initiatives. It has
the design, intent and approach of its
enhance its footprint in the areas the Com
to explore opportunities and further ex

/ The programmes / projects w
and/or listed by the board of directors

,/ Programmes/projects will not
normal course of Business.

The programmes / projects will

community development around its areas

The board of directors will select projects
matic and programme areas specified wi
the modalities of execution that will be
projects/programmes, the time frame,
spend. The guidelines for selection of p

,/ The Company will ensure
discriminatory in nature and do not
affiliations.

and expenditure and will report
is required to report its CSR

as per the structure and format

shall be carried out with the

nder, amended from time to time.
jects /programmes /activities on
t and the rules. The CSR poliry

and approved by the Board

the Company. The Board,s Report
ring particulars specified under the

structured approach towards
the programme areas to guide

initiatives. It will strengthen and
is currently working in, and wish
to new focus areas aiming at

within the areas recommended
mentioned in the Policy.

in pursuance with the Company's
._a€ft-*

.'/ ,?'tl l^---

{;ltitesa*s/p1

programmes that align to the the
this policy. This will also include

to deliver and implement the
disbursement and allocation of

are as below and stipulate that:

t its CSR projects are non-
restrictive political or religious

,,;:rj*[s\
implemented withih th'. cqqhiry\9

&,qsntb



and preferably in areas where the Company has its presence.

r' The Company.will consider programmes/projects closely linked withthe principles of sustainable derelopLent.

i _The Company can actively consider programmes / projects that havebeen identified by employees and arso those .ih"." employees are directryinvolved through volunteering efforts programmes / projects should not beexclusively for the'benefit of the Cornp"any's 
"-ptiy"", or their familymembers.

r' Any surplus generated out of the Company's csR activities will be re-invested back to the CSR initiatives of the Comp"ry. 
-i--v r"r' uL I

'/ The Statutory erigibility of imprementing agency through which the
cSR activities are selected, i.e. to 

".rrrlri 
whetherlho"se implemen"ting agencies

have registered under section rzA and goG of the Income Tax Act, 196r, have
an established track record of at least three years in the undertakini similar
activities and have also filed form CSR_I with the Registrar of Comp"rri.r.

r' Implementing agenry has a track record of 3 years in undertaking
similar programs or projects.

r' Implementirig agency shall
diligently.

{ Implementing agenry shall
Land.

poodwill in performing its activities

a good stand in terms of the Law of

as per format specified in Annexure

:T
A. ANNUAT ACTION PLAN

The Board shall final an Annual Action plan
A, which shall include the following, namely

o thelistofCSRprojectsorprogrammesth"lr.r"ro.ovedtobeundertakeninareaso

--.,LI^^+^^*^^:C^-J:-c-L^-J--l^ \rrr -r,r a ,rsubjectsspecifiedinSchedule VII of the Act;

o the execution of the projects or prograrnmes in the specified manner;

o the modalities of utilization of funds 
"f,a 

i*pt"mentation schedules for the

projects or programmes;

o monitoring and reporting mechanism fpr the projects or programmes; and

o details of need and impact assessment, if any, for the projects undertaken

,c
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the company,

The Board may alter such plan at any time
reasonable justification to that effect.

The Board shall satis8, itself that the
purposes and in the manner as approved
the person responsible for finan"ij -urr"per Annexure B, to the effect.

In case of ongoing project, the Board
implementation of theprojectwi
wiseallocationandshallbecompetentto
implementation of the project within the

the financial year, based on the

have been utilized for the
and the Chief Financial Officer or

shall certi{. so, in the format as

a Company shall monitor the
)theapprovedtimelinesandyear_
ifications, if any, for smooth

permissible time period.



Impact benefit

It is expected that the above projects will
their impact will be undertaken in due course.

R. EFFECTIVE DATE

This policy shall be effective from F

S. CONTACT PERSONNEL

For queries related to CSR projects/
cs@grainotch.com.

T. TIMITATION AND AMENDMENT

The Board of Directors may in their
and/or amendments to this policy from

the society at large and a study of

activities, please write to us at:

make any changes/modifications
time.

xxx



THE FINANCIAL YEAR

a) List of CSR projects o. prog.ams

b) Manner of execution of such projects or

c) Modalities of utilization of funds

d) Implementation Schedule

e) Monitoring and Reporting Mechanism of

f) Details of need and impacf assessment

g) Impact benefit

,r''}t;,1$
rlri t r.,,r{ r.in'i/i'i u1554s \"f
- i l\,lr r,'.---- ) €.

AnnexureA



I, Sanjay Changdeorao Holkar, Chairman &
INDISTRIES LIMITED (the ,,Compdtry,,), 

to the besi
that:

l. I have reviewed the Corporate Social
and to the best of my knowledge and belief pr<
disbursed the prescribed CSR Expenditure i.e. z
of the Company of the last threehnancial years.

appropriated for various projects, standalone
implementing agencies, as approved by the Board of
per the annual action plan of the Company.

3. I, to the best of my knowledge and belief and per
the implementing agenry(ies), affirm that the CSR
above, have been utilised for the purpose and mi
Directors of the Company, pursuant to Rule +G)
Responsibility Policy)

Sanjay Changdeorao
Chairman &
DIN:oor54z4r

Date: of ozf zozz

Place: Nashik
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Director of GMINOTCH
my knowledge and belief certiSr

y ("CSR") Policy of the Company
that the Company has allocaied /
per cent ofthe Average net profit

and belief, is adequately
on-going, directly or through

Directors of the Company and

tion report(s) received from
s so disbursed as mentioned
as approved by the Board of

of Companies (Corporate Social
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